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CODE of ETHICS
for Members of the International

Dance Studios and Clubs Association
This Code of Ethics is approved by the Presidium of the International Dance Studios and Clubs Association and applies (is mandatory) to all current members of the Association and to all employees of member companies of the Association.

The Code was established due to the fact that the establishment, strengthening and protection of the business reputation of the Association as an honest and decent structure, operating in accordance with moral, ethical, legal norms and customs of the countries where it operates, is one of the priorities of the Association development.
The Association’s mission:
To develop the dance business, to create and unite the best dance events of the highest class all over the world, relying on its international reputation and support of the professional community.

Tasks of the Association:
· coordination of the activities of the Association members in order to create favorable conditions for the development of the dance services market in Russia and the world;

· popularization of dance classes as a form of leisure and maintenance of physical form, obtaining emotional pleasure;

· formation of high ethical standards among participants of the dance market;

· [image: image1]dissemination of the positive experience of the Association members in the field of dance services.

Objectives and principles of ethics of members of the International Dance Studios and Clubs Association

The purpose of this Code of Ethics is to:

· demonstrate the commitment of the Association members to high standards of ethical behavior;

· increase the level of ethics that will be followed by all participants of the Russian and foreign dance market. 

The Association is guided by the following principles of ethics:

1. Honesty

2. Reliability
3. Justice
4. Transparency
5. Impartiality
6. Efficiency
7. Trust
In conducting its activities, the Association:

· complies with the current legislation of the Russian Federation, as well as generally accepted norms of international law;
· respects human rights;

· acts fairly and in good faith.

Relations with other members of the Association
The Association provides equal access and participation for all its members in the work of all structures.

The Association members:
1. Pledge to respect other members of the Association;

2. The General Meeting and the Presidium reserve the right to public criticism of the member companies of the Association only if they grossly violate the basic principles of this Code.
Members of the Association shall:

1. Build their relations on respect, trust, tact and goodwill. Prevent discrimination and unfair competition.
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Support each other in the community and in the media. Maintain any constructive relations between organizations in the Association, joint activities and joint projects, encourage and organize them (or contribute to the organization).

3. Constantly improve their knowledge and professional skills, including through the exchange of experience with their colleagues.

4. Not motivate employees of the member companies of the Association to go to work in their company without prior notice of such an intention of the founders or managers of the company in which the employee works. When hiring an employee from member companies of the Association, shall not encourage him/her to disclose commercial information about the activities of the company in which he worked.

5. Not to make direct or indirect attempts to misappropriate the property of competitive members of the Association, including information and intellectual property.

6. Report cases of unfair competition between members of the Association.
7. Seek to resolve conflicts between member companies of the Association within the Association.
8. Responsibly maintain respect for their profession, other members of the Association, colleagues and clients.

9. Carry out their activities at a highly professional level, be informed in matters related to the market and the legislative base in the field of information technologies at the professional level, as well as strictly follow the rules and regulations adopted by the Association in order to create and maintain a positive image of the Association member.
10. Speak in the media on behalf of the Association only in agreement with the Presidium of the Association. If a member of the Association has an opinion on a controversial issue and previously did not discuss it with other members, he/she may express this opinion in the media only as his/her individual opinion without reference to the Association.

11. Not take actions that may affect the professional reputation of the Association members.

12. In order to protect the business of the Association members from unscrupulous employees, in the organization and holding of events (competition, tournament, festival, etc.), shall support members of the IDSCA, who requested to restrict (not allow) such employees (including former) to the events.
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Relations with Clients
The Association aims to build mutually beneficial relations with outside organizations and clients on the principles of partnership and mutual respect.
Satisfaction of client needs is the primary task of the Association members. The members of the Association are focused on client needs and strive to guarantee the high quality of their services.
Relations with Employees 
The Association members shall appreciate diversity in all its forms and strive to ensure equal employment opportunities based on a person’s abilities, regardless of age, race, gender, religion, disability, national or social origin, union membership, marital status, sexual orientation or political views.

Violation of the Code of Ethics
1. If a member of the Association is accused of violating the Code, the injured party may apply to the Presidium of the Association to solve this problem.
2. In case of detection and confirmation of violation of the Code of Ethics, the Ethics Committee may decide on public reprimand of a member of the Association, on compensation for moral or material damage, and in exceptional cases, make recommendations to the Presidium to suspend membership or expulsion from the Association.

3. A member of the Association has the right to appeal any unlawful decision of the executive bodies of the Association to the Presidium of the Association.

4. Violation of norms of this Code of Ethics may become the basis for discussion of this situation at a meeting of the Presidium of the Association, which subsequently has the right to submit this issue to the General Meeting of the Association and then apply sanctions to the violator, up to expulsion from the Association.
5. Proposals for amendments and additions to this Code shall be made by any member of the Association to the Ethics Committee, which shall develop its new draft revision. The Code shall be approved by the Presidium of the Association.
6. Violation of the norms of this Code of Ethics by a member organization of the Association or by an employee of a member company of the Association entails appealing to the founder or the head of this company with a proposal to take appropriate measures to this employee in order to exclude similar incidents in the future.


7. Clients may submit claims regarding unscrupulous behavior of members of the Association to the Council of the Association and are guaranteed to receive a prompt and objective response from the Association to unethical behavior of any of its members.

